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Cecilia Rose - The Unwritten Rules of 
the Career Game: Return on Investment - 
Insuring Your Most Valuable Financial Asset
Coach Slowik - The Wonderful World of 
Payroll
Dan Dycus - Payroll, Human Resources 
and  Accounts Payable - Three Groups in 
the Same Sandbox, Can't We Just 
Play Together? 
Joe Wilson - Barbarians Behind the Wall:  
Mitigating Risk for Payroll in the Cloud
Cecilia Rose - The Unwritten Rules of the 
Career Game: The Importance of Investing 
In Yourself Cannot Be Overstated.
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 Keynote Speakers
Cecilia Rose, MCC 

Ms. Rose is an exceptional motivational 
business speaker and Human Potential 
Evangelist who helps organizations and 
leaders get back to reality by leveraging 
their team’s strengths, enriching the work 
environment, and driving better results. She 
is an expert career strategist and executive 
coach. She earned the prestigious 

designation of Master Certified Coach (MCC) by the 
International Coach Federation (ICF). Only 4% of coaches 
worldwide hold this designation. She is dynamic and high 
energy and known for taking the pain out of change, 
accelerating the epiphany process and turning a presentation 
into an experiential event. 

Cecilia’s presentations are all about giving people the tools for 
success, bringing out the best leadership qualities that reside 
in each member of her audience. She is dynamic, delivers 
high-energy that electrifies her audiences, and encourages 
immediate action and achieving the results they crave. She 
is known for taking the pain out of change. She knows that 
success is not an accident. She is a passionate Thought 
Leader whose insights and expertise are highly respected and 
sought-out by emerging leaders to the C-Suite. She has an 
uncanny ability of honing-in on behavioral traits that trip people 
up and the ones that motivate and drive professional success. 
She deftly identifies strengths and prime motivators that 
enable success for her individual clients and the members of 
her audience setting the stage for the attainment of personal 
and professional aspirations in the workplace.

Don't miss this keynote - It's entertaining, informative and 
energizing! Walk away with practical information and insights 
you can use immediately, and experience aha’s that will open 
your eyes and show you what is possible in your future and 
how to attain it.

Coach Bob Slowik

Twenty years as an NFL coach and 
member of a Super Bowl Championship 
team provided a perspective on leadership 
that few people experience. 

Over the course of his almost thirty-
five-year football career, Bob Slowik 
taught leadership and motivation, while 

experiencing first-hand what it takes to face and conquer 
competition. 

On his national speaking tour, he shares these lessons on 
mindset development and how to harness passion to achieve 
objectives. These messages not only resonate with athletes 
and other coaches, but with professionals in the business 
community who contend with challenges daily. 

Founder of Coach Slow's Land of Xs, Os & Beyond; 
developer of a boot camp-style web clinic, NFLLeadership.
com; and author of Sixty Minutes to a Lifetime: Lessons I’ve 
Learned About Life and Football from My NFL Coaching 
Career; Coach Bob Slowik offers support and guidance for 
anyone with a game day to face. 
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TO CONTINUOUSLY ENHANCE THE PAYROLL PROFESSION BY PROVIDING EDUCATIONAL, NETWORKING AND 
PROFESSIONAL DEVELOPMENT OPPORTUNITIES TO INDIVIDUALS IN PAYROLL AND RELATED FIELDS. 
Payroll professionals must stay abreast of federal, state, and local tax laws as 
they impact the payroll process. They must administer the regulations of various 
federal agencies such as Social Security Administration, the U.S. Department 
of Labor, and the Federal Office of Child Support Enforcement. In the State of 
Texas, payroll professionals also interact with the Texas Workforce Commission 
and the Office of the Attorney General. Frequent changes to regulations and 
technological advances require continual advancement of skills to stay current. 
Management, accounting, customer service and organizational skills must also 
be developed and fine-tuned. Texas Payroll Conference, Inc. was founded to help 
payroll professionals meet these challenges.

Our Mission Statement

Daniel Dycus, CPP 
Senior Director, Education Services 
American Payroll Association

Daniel Dycus is the Senior Director of 
Education Services for the American 
Payroll Association.  In this role, Dan has 
the overall responsibility of the Education 
Division for the APA.

Dan’s responsibilities include all of the 
in-person education classes, virtual 

classes, webinars and webinars on-demand for the APA.  Dan 
oversees the Strategic Payroll Leadership Task Force, along 
with its ten subcommittees, the Strategic Accounts Payable 
Leadership Task Force and the Shared Services Task Force. 
In addition, Dan’s team teaches the CPP and FPC Bootcamp 
courses.  

Dan represents APA by teaching APA courses, he speaks at 
APA events and the events of other organizations.  He also 
helps in the planning of the APA Annual Congress, the Fall 
Forum and the Educational Institutions Payroll Conference. 

Before joining APA in 2015, Dan was the Senior Manager of 
Accounting for Intelsat Corporation where he managed the 
Global Payroll and Payroll Accounting Department.  During his 
25 year career, Dan has managed payroll, accounts payable, 
benefits and accounting for a variety of organizations.

Dan is a member of the Washington Metropolitan Area 
Chapter, Colonial Capital Chapter and the Charles Town 
West Virginia Chapter.  Dan obtained his CPP designation in 
1999.

Joe Wilson 

Joe Wilson, Workday’s Chief Technology 
Officer — North America, represents the 
company’s single code line, Software-as-a-
Service solution for both Human Capital 
and Financial Management.  He holds a BA 
from The University of Texas at Dallas 
(Richardson, Texas) and an MBA from the 
University of the Incarnate Word (San 

Antonio, Texas).  No stranger to the technology industry, Joe 
has worked in web development, product management, and 
technical consulting during his nearly 20-year career.  In 
addition to technology, he has spent the last 18 years in both 
Air Reserve Components of the United States Air Force and 
currently serves as Commander, 55th Aerial Port Squadron 
based at Travis Air Force Base, California.
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PORTFOLIO 1

WEDNESDAY, SEPTEMBER 12, 2018  
12:30 PM – 2:00 PM

The Unwritten Rules of the Career Game: Return on 
Investment - Insuring Your Most Valuable Financial 
Asset

Cecilia Rose, MCC 

“ Investing in yourself is the best 
thing you can do. Anything that 
improves your own talents; nobody  
can tax it or take it away from you.” 

— Warren Buffet  

Now is the perfect time to invest in your career, your future, 
and your wellbeing - Are you ready? Cecilia Rose believes 
that your greatest ROI will come from taking the time to learn 
how to best invest in your greatest asset - YOU. Career 
investment is not a product you can buy. Career investment 
requires a series of steps that change behaviors. By making 
small changes and investing in yourself, you will ultimately 
create a brighter future. If you are ready, let’s do this!

Learning Objectives:

• Discover 8 proven ways to invest in yourself and build 
career wealth

• Gain an understanding of your strengths as well as 
weaknesses 

• Learn to become a stronger, more confident, and 
respected leader

• How to establish credibility and authority fast, how to 
motivate others

• How to find and develop your personal leadership style

• Understand how your habits and actions have a profound 
effect on your overall well-being and happiness

  INVESTMENT 2
WEDNESDAY, SEPTEMBER 12, 2018 
2:15 PM – 3:15 PM 

The Melody of Payroll Basics     

Gerald Whittmore, CPP - Vice President of Payroll, 
Conduent Business Services

New to payroll?  This class will help you establish your career 
and advance within the profession by stepping you through 
the payroll high notes - the skills, knowledge and transactions 
that comprise the fundamentals of a payroll department.

Roundtable Discussion – School Districts 

Emma Jackson, CPP – Sr. Payroll Services Manager,  
North East Independent School District

Interactive session that will discuss how Fair Labor Standards 
Act, compensatory time, FICA are handled differently in the 
school business environment.

Special Considerations for Canadian Year-End

Natalie Lopez, CPP – Sr. Manager, Global Payroll,  
American Bureau of Shipping

Stressing over the thought of year-end in Canada?  Want to 
know everything about T-4 processing?  In this session, we 
will cover the basics of year-end reporting and some tips to 
help you refine your process checklist for year-end in Canada. 
Other topics we will cover are overview of T-4 processing, 
fringe benefit reporting, and taxation in Canada and resources 
to get updates on legislation and assistance with year-end 
processing.

SESSION SUMMARIES
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How to Control Your Unemployment Costs Through 
Techniques and Claims Responses

Matthew Kaufer - Vice President, Equifax

Beginning with an overview of the unemployment tax system, 
we will progress to discussing the unemployment tax rating 
system, savings opportunities, compliance issues, and 
touch on the ramifications that occur when companies move 
employees between entities. We will also discuss UI Integrity, 
SUTA dumping and look at how unemployment claims effect 
your tax cost. Examples are as follows:

• Summary of UI system

• Unemployment Tax Rate Calculations

• Methods to Control Unemployment Costs

• Compliance Responsibilities 

• Claims effect on tax rates

IRS Updates

Cassandra Felton - Senior Stakeholder Liaison,  
Internal Revenue Service Houston Office

• Overview of the New Tax Reform Act of 2017

• New Tax withholding tables

• New identity theft prevention efforts

• Update on W-2 scam

Be an Employee Magnet – The Manager People Want 
to Work For

Paul Gill, CPP – Payroll Manager, CVR Energy, Inc.

This presentation would go a little deeper into traits that 
make better managers, and how you can improve if you are a 
struggling manager, or if you are ready to take that next step 
from supervisor to manager.

1.  What a great manager looks like, traits, examples.

2.  Management styles

3.  How being a great manager helps employee retention.

4.  Ready to take that promotion from supervisor to   
 manager?  Be prepared.

Explanation of the E-Verify System, Enrollment, and 
Use  

Samantha Alonso - Special Agent, Department of Homeland Security

E-Verify is an internet-based system that allows businesses 
to determine the eligibility of their employees to work in the 
United States. E-Verify is fast, free and easy to use – and it’s 
the best way employers can ensure a legal workforce.

Who has made “A Sound Investment” in Payroll?
2018 TEXAS PAYROLL PROFESSIONAL OF THE YEAR 

NOMINATIONS ARE UNDERWAY! 
The TEXAS PAYROLL PROFESSIONAL OF THE YEAR award recognizes a professional for his/her 
noteworthy accomplishments, contributions, and leadership abilities in the areas of Payroll and/or Human 
Resources. Help TPC recognize great achievements by an individual in one or both of these areas.

Nominate yourself or someone you know who has made “a sound investment” in payroll and has been a 
strong advocate for advancement of these industries. Nominations are due on or before July 16, 2018.  
TPC will honor the award recipient at the 29th annual conference in The Woodlands in September.

For more information or to submit a nomination, please visit www.txpayrollconference.org. Under the 
Scholarship & Awards tab, you will find the nomination form and instructions for submittal.

Thank you for your help in recognizing and promoting the importance of the Payroll and Human  
Resources industries.

Questions can be directed to tpcpresidentelect@txpayrollconference.org.
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INVESTMENT 3
WEDNESDAY, SEPTEMBER 12, 2018 
3:30 PM – 5:00 PM 

Preparing for the CPP/FPC Exam

Karen Davidson, CPP – Deputy Assistant Director of Payroll Services, 
City of Houston

• What are the personal and career benefits of taking the 
FPC/CPP Exam?

• What can I expect on the exam?

• Need some practical advice for test-taking?

Join us for information about the certification process, test 
taking strategies, what to study, and some sample test 
questions.

Taxable Fringe Benefits

Carolyn Cox, CPP - Payroll Business Lead, Wood

To withhold or not to withhold? How are you taxing your 
company auto allowance, per diem housing and moving 
allowances and other “fringe benefits”?  What happens if your 
company reimburses more than the federal limits for a non-
taxable benefit?  You will walk away with information you need 
to ensure your company is compliant. 

The Future of Global Payroll Technology

Richard Limpkin – Chief Information Officer, Immedis

Like all businesses, the payroll industry continuously seeks 
new ways to introduce improvement and innovation. With 
payroll information being one of the most accurate sources of 
data, this provides real time information to employers that can 
assist with intelligence-led approaches to business decision-
making. 

Join Richard Limpkin, COO of Immedis as he discusses how 
AI, RPA, chat bots and more will impact the global payroll 
industry in the future:

• Using integration between HCM, payroll and finance 
systems to simplify your global payroll operations.

• The impact of automation & workflow on payroll team 
skills and competencies.

• Predictive analytics, data visualization & reporting – the 
new norm?

Overpayments and Back Pay Agreements

Teresa Mulkey, CPP - Payroll Consultant & Sole Proprietor/Trainer, 
Unique Solutions

This class focuses on the intricacies of overpayments and 
back pay agreements. You will learn when you can and cannot 
recoup overpayments, the preferred methods of repayment, 
and how to properly tax and report overpayments and 
repayments.

Form I-9 Employment Eligibility Verification, Form 
I-9 Employer Compliance Audits and Fines & IMAGE 
Program 

Samantha Alonso - Special Agent, Department of Homeland Security 
Veronica McGeachy - Investigations Auditor, Department of  
Homeland Security

Form I-9 Employment Eligibility Verification

• Completion of the revised Form I-9 

• Storage and retention

• Self-audits and Form I-9 corrections    

Form I-9 Employer Compliance Audits and Fines

• Overview of the Homeland Security Investigations I-9 
Audit Process

• Explanation of violations and fines

• Electronic Forms I-9

IMAGE Program

• Benefits to company

• Membership process

• Best employment practices

Coaching to Improve Performance – “Pitching” Your 
Message in the Right Key

Emma Jackson, CPP – Senior Payroll Manager, North East 
Independent School District

Is your effort to improve your team’s performance striking the 
wrong chord? Positive feedback through coaching can help 
a team member improve their skills, meet company goals and 
objectives and achieve personal success. Managers using 
effective coaching techniques get team members assistance 
in resolving differences, pride in job and becoming a team 
player. Come discover why managers fail, ways to identify 
performance issues, practical application of motivational ideas 
to get the best from every employee.
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Principles of Writing Reports  

Robert Swingler, CPP - Director of Payroll Systems, Superior Energy 
Services

For beginner or intermediate report writers, this class will 
deliver a wide range of business report skills. 

We will dive into planning and organizing a report. 

We will go into detailed expressions and when to use them. 

We will discuss what types of data are out there and how to 
better pull this data together. 

It does not matter what report writer you use, these 
techniques can be utilized for all report writer systems. 

1.  Wide range of business report writing skills

2.  Planning, organizing, expression building, techniques to 
 produce more efficient report writing.

3.  Presentation and functionality of your report: prompts, 
logos, mail merge, (i.e.: term letters for garnishments)

INVESTMENT 4
WEDNESDAY, SEPTEMBER 13, 2018 
5:15 PM – 6:45 PM 

Circular E: (Publication 15) – A Useful Guide for the 
New and Seasoned Payroll and HR Professional 

Karen Davidson, CPP – Deputy Assistant Director of Payroll Services, 
City of Houston

During this session, we will take an in depth review of the 
following topics discussed in the Circular E

• The purpose and timing of new hire reporting and worker 
eligibility

• Employer responsibilities

• Employee vs independent contractor – significant 
differences and withholding requirements, purpose of W4

• Types of wages (regular and supplemental) and how it 
should be taxed

• Tax deposits and penalties

• Forms 940, 941 and 944 – quarterly and annually 
reporting requirements

• Tax tables – percentage and wage bracket – Which 
method does your payroll software use?

• How to calculate federal taxes using the percentage 
method – several examples using various tables.

Judith Houghton 
Scholarship Opportunity

When was the last time you made a sound 
investment in YOU? 

Are you someone who has chosen Payroll as a career? Someone who works 
hard to get it right; driven to be the best Payroll professional he/she can be; 
someone who knows the importance of staying informed on the Tax Reform 
updates? If yes, then the time is now to make a sound investment 
in your future. The Judith Houghton Memorial Scholarship is awarded annually 
to a loyal and committed supporter of the Payroll Profession. A free Texas 
Payroll Conference registration is waiting just for you. 

By applying, you are investing in your success to continue to grow your payroll 
knowledge with a quality educational opportunity offered by the Texas Payroll 
Conference. 

To capitalize and gain a profitable return:  

1. Visit our website at www.txpayrollconference.org. Click on the 
Scholarship & Awards tab; select Judith Houghton Scholarship.

2. Complete the application and submit it via email to  
tpcscholarship@txpayrollconference.org before July 24, 2018

3. The winner will be announced Saturday morning at the 2018 conference 
in The Woodlands.

Make A Sound Investment in your Career!
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Payroll Reconciliation to Your Journal Entries

Robert Swingler, CPP - Director of Payroll Systems,  
Superior Energy Services

Look like a CPA when compiling, recording, and reconciling 
your payroll journal entries.

For beginner or intermediate payroll booking, this is not your 
normal payroll accounting class.

This class focuses on understanding the accounts, doing 
journal entries and understanding how to do faster account 
reconciliations for your month-end, quarter-end, and year-end 
recons.

We will go over: the basic JE, the complex JE, the year-end 
JEs, and the prior quarter JEs

You will learn imputed bookings, annual bookings, correcting 
JEs.

1.  Understanding accounts and how the numbers flow. 
 Balance sheet accounts, expense accounts and 
 employer cost accounts.

2.  The run down on the different types of codes: earning, 
 deduction and tax codes.

3.  Reconciling: Which payroll reports to run, what time 
 frames to run them, and which type of reconciliation 
 worksheet to utilize?

Canadian Payroll:  A Provincial Approach

Natalie Lopez, CPP – Sr. Payroll Manager Global,  
American Bureau of Shipping

Need to know how overtime rules vary from Alberta to British 
Colombia?  This session will cover the complexities of 
Canadian payroll from a provincial approach. We will cover 
topics such as overtime, vacation, workers compensation, 
terminations, benefits, and taxes for each province. We 
will discuss the following topics - comparison by province 
of employment standards, high level overview of federal 
employment standards, and resources to get updates for 
provincial employment standards and workers compensation.

Fundamentals of Stock Compensation for Newcomers

Teresa Mulkey, CPP - Payroll Consultant & Sole Proprietor/Trainer, 
Unique Solutions

Is this your first stock compensation musical?  No need to 
play off-key as this session was designed with you in mind. 
Join others new to the fabulous world of stock compensation 
as we learn:

• What is considered taxable stock compensation?

• When is it taxable?

• How is it reported?

Best Practices in the Unemployment Claims and 
Hearing Process

Matthew Kaufer - Vice President, Equifax

This presentation will educate the audience on developing 
“Best Practice” standards as it relates to their unemployment 
claims and hearings process. This seminar breaks down the 
various separation categories and illustrates effective methods 
which produce the most favorable outcomes when dealing 
with the unemployment claims process.

• Why fight unemployment claims, the importance?

• Identifying quality claims to protest

• Developing best practice approach to contesting

• Hearing appeal process & your participation

Record Retention

Susan Charles, CPP

• Too many records

• Different types of records

• Different retention requirements

• There are pitfalls

• Dos and Don’ts

Join us in this session to learn the requirement regulations for 
your records and help yourself be a compliance expert on this 
topic.

Implementation Best Practices

De Ann Doonan, CPP - Director of Global Payroll,  
Maxim Integrated Products

With the right amount of planning, implementing and 
monitoring, a project can be delivered on time, on budget 
and with the high quality results your leadership is expecting. 
There are so many reasons why a project may fail: unrealistic 
expectations, poor project planning, incomplete business 
requirements or an inadequate number of resources. However 
these pitfalls can be avoided by adopting 5 best practices. 
Come join this interactive session to learn and share best 
practices that will set yourself and your team up for success!
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PORTFOLIO 5

THURSDAY, SEPTEMBER 13, 2018 
8:00 AM – 9:30 AM  

The Wonderful World of Payroll 

Coach Bob Slowik – Speaker, Author, Coach and Founder of Coach 
Slow’s Land of Xs, Os & Beyond

Payroll team members at times have input into the strategies 
and tactics. This will vary from leader to leader. Each of us, 
regardless of our role, has sole control over the amount of 
effort we put into our work.

What then does a 100% effort actually entail? 

Coach Slow believes you must first be certain you acquire 
team members who will treat their job and role as a mission. 

With that in mind, a 100% effort means using every fiber of 
body, mind, and soul to complete your mission which involves 
doing the following:

• You are taking care of your mind and body.

• You are continuing the education needed to perform your 
task.

• You are refining and disciplining the specific actions 
necessary to succeed in your role.

• You stay positive in all of your work circumstances and 
maintain a pleasant disposition to your teammates or 
anyone you interact with on task.

• You accept responsibility for attaining your goals.

• You understand that anything worthwhile is never the 
easy road. It is always the hard road.

• You also understand that this road is less traveled and it 
is on the journey itself you work to acquire fulfillment!

Most of us, even at the pinnacle of our payroll profession, 
cannot honestly say we give a 100% effort all the time. Those 
who do take the road less traveled of 100% effort are most 
certainly on their way to true achievement!

INVESTMENT 6
THURSDAY, SEPTEMBER 13, 2018 
9:45 AM – 11:15 AM  

Calculations 101

Susan Charles, CPP 

• FLSA – what and why

• Regular rate versus Premium rate

• Shift Differentials

• Piece work rates

• Wage-Bracket Federal Taxes/Circular E

Join us as we begin the journey into your professional 
investment.  If you are planning to take the FPC exam, please 
don’t miss this workshop.  Bring your calculator!

All of this and more will be covered in this workshop. If 
calculations are the one thing that is standing between you 
and the CPP, please join us. Bring your shades as light bulbs 
will be going off at a fast clip!

Conducting the Symphony of Payroll Audit Reports

Gerald Whittmore, CPP - Vice President of Payroll, Conduent 
Business Services

This class will help you keep all of the audit instruments in 
sync by showing how to create and use various reports to 
ensure accuracy of your payroll processing symphony.

Global Change Management

Danita Lewis - Global Account Director, iiPay

In this session, we will discuss the top three investments 
to make when looking at change management: people, 
processes, and technology. Successful change management 
begins and ends with people. Employees will support change 
when you create ‘buy-in’ to what needs changing. People will 
especially support what they help create, whether it’s through 
contributing ideas or leading the charge. When investing in a 
change to processes and technology, it is important to make 
sure your investment is well-spent by getting the support of 
the people who will be impacted the most.
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Mergers & Acquisitions

Matthew Ort - Senior Manager, Ernst & Young  
National Tax Department 
Ken Fitzgerald - Senior Employment Tax Services, Ernst & Young 
National Tax Department 
Stephen Kenney – Staff Employment Tax Services, Ernst & Young 
National Tax Department

A wide range of employment tax issues arise in the planning, 
implementation and post-implementation phases of a merger 
or acquisition. Employers must address due diligence, new 
business registration and account closing for state and local 
income and unemployment tax, and post-implementation 
review, including refund studies. Even small transactions can 
trigger significant issues. 

What is the difference between an asset and stock 
acquisition?  What is considered common ownership, 
management and control? What is a successor employer 
for W-2 reporting purposes? While most organizations 
understand the basics, they are often challenged on 
implementation by the speed in which a transaction closes.

We cordially invite you to explore these concepts as we 
discuss the challenges and trends impacting mergers and 
acquisitions.

FLSA – Nonexempt Employees

Brian T. Farrington – Shareholder, Cowles & Thompson

Covers the nuts and bolts of wage and hour compliance—
minimum wage, including the new enforcement position on 
sharing tips; how to compute overtime when compensation 
includes bonuses, commissions, piece rates, etc.; what 
constitutes compensable work time, including meals and 
breaks, travel time, etc.

Disaster Recovery

Carolyn Cox, CPP – Payroll Business Lead, Wood  
Natalie Lopez, CPP – Sr. Manager, Global Payroll, 
American Bureau of Shipping 

No matter the degree of your disaster, payroll departments 
have a great need to implement business continuity plans to 
ensure employees continue to be paid timely and accurately. 
Then in the aftermath of a disaster what tax relief federal 
and state agencies have provided to help employees and 
employers in their recovery efforts. In this session, we will 
cover how to make a disaster recovery plan, who should be 
involved in your plan, and circumstances where employers 
can make disaster relief payments to employees.

Reinventing Payroll & HR: Designing for the 
Workforce of Tomorrow

Keith Webb - Vice President Technology Consulting, 
Ultimate Software

The workplace is changing. Once dominated by the baby 
boomer generation, the labor force is being filled with 
Millennials. At more than 80 million strong, this is the largest 
American generation since 1960. What’s more, Millennials 
have a completely different career agenda than their boomer 
predecessors. Be prepared to make some significant changes 
to your old talent management and career progression models 
or be left behind in the war for talent.

• Learn how to re-position recruiting to an engaging 
experience

• Identify the top 3 essentials in HCM for ALL generations

• Leave with three critical “must-do” tasks to prepare for 
success

ADMISSION POLICY
Upon arrival, attendees must check in 
at the registration desk to receive the 
conference badge and other conference 
materials.  Please be prepared to show a 
photo ID, as you will not be issued your 
conference materials without a photo ID.  
Your conference badge must be visible at all 
times.  Admission to all sessions, meals and 
the exhibit hall will require your conference 
badge.  This policy will be strictly enforced.  
Anyone not attending the conference will 
not be allowed in any of the sessions or to 
partake in meals.  Only conference attendees 
and registered guests will be admitted to the 
Friday night event.

CANCELLATION POLICY
If you have registered for the 2018 
conference in The Woodlands, but are 
unable to attend, we encourage you to 
send a substitute.  If you cannot send a 
substitute, NO REFUND WILL BE GRANTED.  
A 50% credit of the paid registration fee 
will be given to be used towards your 
2019 conference registration only.  ALL 
cancellation requests MUST be received by 
August 1, 2018.  No credits will be issued 
after the deadline.
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INVESTMENT 7
THURSDAY, SEPTEMBER 13, 2018 
1:45 PM – 3:15 PM  

Child Support & Alimony

Natalie Lopez, CPP – Sr. Manager, Global Payroll, American Bureau of 
Shipping

This session will focus on the support types of garnishments 
that are allowed by law. Learn how to calculate the 
appropriate amount to withhold and how to determine the 
priority of multiple withholding orders. Other topics covered 
will include employer responsibility under the law and 
outsourcing the garnishment process.

Termination Pay and Payments to Deceased 
Employees

Teresa Mulkey, CPP - Payroll Consultant & Sole Proprietor/Trainer, 
Unique Solutions

In this session you will sing your way through the complex 
issues of final employee payments. Review both federal and 
state-by-state regulations on payments for terminated and 
deceased employees.

• Timing of final payments based on earnings type – regular 
earnings, commissions, etc.

• Earnings paid to deceased employees may need to be 
paid to beneficiary or estate as determined by state law

• How and when to report earnings to deceased 
employees

GDPR, Compliance and Global Payroll

Richard Limpkin - Chief Information Officer, Immedis

Data protection is becoming even more important than ever 
before with wide reaching changes in May 2018 in Europe 
with GDPR legislation. How does this affect US based 
multinationals and the global payroll function?

GDPR – What is it and how does it affect global payroll? Join 
industry expert and COO of Immedis, Richard Limpkin and 
learn:

• GDPR – What does it mean for global payroll?

• Using global payroll technology to ensure GDPR 
compliance and the protection of sensitive data 

• How payroll technology can protect individuals and the 
organization through privacy by design, encryption and 
pseudonymisation

• Your GDPR compliance checklist

US Short-Term Business Travelers 

Matthew Ort - Senior Manager, Ernst & Young  
National Tax Department 
Ken Fitzgerald - Senior Employment Tax Services, Ernst & Young 
National Tax Department 

Stephen Kenney – Staff Employment Tax Services, Ernst & Young 
National Tax Department

In the current environment, employees are increasingly 
travelling across state borders for business. Accordingly, 
states are much more sophisticated and stringent in enforcing 
laws on income tax withholding for short term business 
travelers. As a result, organizations face growing pressures 
to track employees and source income across multiple 
jurisdictions. Even small populations of employees who travel 
across state borders can trigger risks to the business.

Which populations create the most risk?  What steps 
can minimize non-compliance?  While most organizations 
understand the need for compliance, they are often 
challenged to find the information necessary to design 
accurate procedures surrounding growing complexity for 
workforce mobility.

We cordially invite you to explore these concepts as we 
discuss the challenges and trends impacting US Short Term 
Business Travelers.

FLSA – Exempt Employees

Brian T. Farrington – Shareholder, Cowles & Thompson

FLSA – Exempt Employees—Misclassification of employees as 
salaried exempt is the most common violation of the wage and 
hour law. Understand both the salary and duties requirements 
for the executive, administrative, professional, and outside 
sales exemptions. 

Making Your Supervisory Skills “A Sound Investment”

Emma Jackson, CPP – Senior Payroll Manager, North East 
Independent School District

Were you promoted to a Supervisor position based on 
your job knowledge but lack the appropriate tools to be an 
effective manager?  You are not alone. A 2017 Gallup poll 
considers a good manager a valuable employee benefit. Learn 
why people leave managers, not companies and how your 
style can attract and keep the best staff.
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Streamlining Payroll with Next Generation Payments 
and Disbursements

Brian Slowik - Vice President, Sales, Marketing and Operations, 
rapid! PayCard

Is the paper check dead? Are there technologies you 
should be exploring to help you streamline payments in your 
business? Are you leveraging technology that could help 
you eliminate paper checks and cash entirely from your 
day to day work flow? Join rapid! Paycard’s founder, Brian 
Slowik, in exploring ideas and technologies that could help 
you streamline your process when it comes to paying wages 
and tips electronically, and allow you to attract and retain the 
highest quality employees. 

INVESTMENT 8
THURSDAY, SEPTEMBER 13, 2018 
3:30 PM – 5:00 PM 

Payroll for Beginners

Susan Charles, CPP 

• FEIN, I-9, FIT, SIT, FICA

• W-2, W-4, SSA, IRS

• 401(k), S125, Pre-tax, post-tax

• Are you new to the Payroll profession?  

• Does your position necessitate that you communicate 
with the Payroll department?

• Are you confused or just plain lost when it comes to the 
alphabet soup that is Payroll?   

Make a sound investment in yourself and your career by 
joining us to learn insight and tools to grow professionally 
increase your knowledge and build better relationships with 
your team and other departments.

Nontaxable Fringe Benefits

Carolyn Cox, CPP - Payroll Business Lead, Wood

In this workshop, we will explore selected employer-
provided fringe benefits that can be excluded from your 
employees’ taxable income. We’ll cover non-taxable per diem, 
transportation, service awards, de minimis fringe benefits, and 
more. W-2 reporting of non-taxable reimbursement/benefits 
will also be addressed just in time for year-end! 

Middle East & Africa Payrolls

Michele M. Honomichl - Founder, Executive Chairman, & Chief 
Strategy Officer, Celergo 

As companies are going global, they are often expanding into 
locations in the Middle East and Africa. Hear about the unique 
requirements for these payrolls including the complexities of 
calculations, money movement, business continuity planning, 
and local compliance. Learn tactics to ensure your employees 
get paid accurately and on time in this region. 

When You Are Out of Tune - Common Errors In 
Taxation 

Gerald Whittmore, CPP – Vice President of Payroll,  
Conduent Business Services

Don't miss a note!  Get in tune with common tax errors that 
occur during payroll processing and actions to prevent them.

This class will cover some common errors that occur during 
payroll processing for employee and employers taxation, and 
corrections/action to prevent them.

EEOC Basics - What You Need to Know About 
Discrimination and Harassment Laws 

Brian T. Farrington – Shareholder, Cowles & Thompson

What you need to know about discrimination and harassment 
laws. Understand the basic requirements of federal 
anti-discrimination laws. Learn how to avoid charges of 
discrimination, and how to respond when you get them.

Change Management: Lessons Learned from the Road

De Ann Doonan, CPP – Director of Global Payroll,  
Maxim Integrated Products

An ideal change management program will ensure that 
stakeholders understand how a change will affect them, 
have the support they need to make the change happen and 
possess the tools to overcome any challenges that may arise 
without too much frustration. It doesn’t matter how big or 
complex the organization is, or what kind of change you are 
driving, the best practices are the same. No matter if it’s the 
kind of change we love and the kind of changes we don’t, 
either way you slice it, to deliver a change effectively for your 
organization, you’ll want to use these best practices. Come 
join this session for a lively discussion on change and how to 
drive your program successfully!
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Location , Location, Location - How Geolocation Can 
Help You in Payroll Compliance

Frank Tresnak – Symmetry Software

The topic explores how location-based systems help the 
payroll professional. It reviews examples on time tracking 
by work location, geofencing, onboarding, and special 
requirements for jurisdictions, payroll tax determination, 
improved scheduling options, minimum wage management, 
labor cost tracking, and specific areas like workers 
compensation, and benefits selections. A discussion of the 
real life example "gotchas" from the technologies wraps up 
the session.

PORTFOLIO 9

FRIDAY, SEPTEMBER 14, 2018 
8:30 AM TO 10:00 AM 

Payroll, Human Resources and Accounts Payable - 
Three Groups in the Same Sandbox, Can't We Just 
Play Together

Dan Dycus, CPP - Senior Director Education Services, American 
Payroll Association

This sandbox will help you make a sound investment in your 
future and your career. In this session, we will discuss growing 
the partnership and how we will have growing pains along the 
way. We will examine how to build the partnership and what 
we have in common. This investment comes with some tools 
for partnering and the five golden rules for success. Last but 
not least, we will discuss when it is a good time to partner. 
Remember, you are responsible for your part of the sandbox.

INVESTMENT 10
FRIDAY, SEPTEMBER 14, 2018 
10:15 AM – 11:45 AM 

Garnishments and Other Wage Attachments

Natalie Lopez, CPP – Sr. Manager, Global Payroll, American Bureau of 
Shipping

This session will focus on the non-support types of 
garnishments and wage attachments that are allowed by 
law. Learn how to identify each, calculate the appropriate 
amount to withhold, and how to determine the priority of 
multiple withholding orders. Other topics covered will include 
employer responsibility under the law and outsourcing the 
garnishment process.

Calculations 201

Susan Charles, CPP

Gross to Net

Hospital Worker calculations

In-depth Percentage Method Calculations

Gross-Ups – 401(k) – S/S limits

Garnishments and Federal Levies

All of this and more will be covered in this workshop. If 
calculations are the one thing that is standing between you 
and the CPP, please join us. Bring your shades as light bulbs 
will be going off at a fast clip!

When Companies Go Global

Danita Lewis - Global Account Director, iiPay

Do you process payroll for an international company? Maybe 
you’re hearing rumors that your company is going global in 
the near future?  In this session, we will explore what ‘going 
global’ means in payroll, and discuss some of the differences 
between U.S. payroll and global payroll. We will also discuss 
best practices for simplifying the process, allowing payroll 
personnel to spend their time in more strategic and analytical 
roles. What are some of the ways companies can avoid pitfalls 
and meet the complex requirements of global payroll?  

Local Taxes A to Z

Bruce Phipps, CPP - Principal Product Manager/US Legislative 
Analyst, Oracle

Learn all about Local Income Taxes in States A thru Z.  Don’t 
get caught in the oven with complicated Earned Income Tax 
laws. Make sure you have the winning recipe when it comes 
to compliance, filing and annual reconciliations.
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The Future of Talent Acquisition and Management: 
What Matters to Tomorrow’s Workforce  
Matters Today

Jill Silman Chapman, SPHR, SHRM-SCP, MS-HRM - Senior

Every successful business knows it’s only as good as its 
employees, and currently, it’s a candidate’s market. Potential 
candidates know that the engagement drivers that employees 
need most are top-of-mind in their work culture. While this 
starts with the recruiting process, it must continue throughout 
hiring, onboarding, and workforce management.

In today’s workplace, the balance of power is shifting. Gen X, 
Y and Z currently make up 85% of the workforce. By 2025, 
Millennials alone will constitute 75%. Despite this shift in 
power, the talent acquisition and management drivers remain 
the same among workers of differing generations.

There are a number of things people expect at work. 
Everyone wants leaders who are trustworthy. No one wants 
change. We all want feedback. We all want respect. And, 
we all want to learn. However, employers must learn to tailor 
their message to a multi-generational workforce, as each 
generation’s perception and acceptance will depend upon the 
delivery method.

In this presentation, we’ll look at these issues under a 
microscope, and discuss their importance in today’s 
workforce.

Leadership - It Is A Sound Investment!!   

Kathy Phillips, CPP - Director of Operations, MeredithCPAs 

Come join us as we explore how to be an effective leader 
within your organization. It is not about having the right title, 
job, or corner office. It is all about demonstrating the key 
characteristics of an ethical, trustworthy, and strong leader in 
every situation.

This interactive workshop will examine:

• The characteristics of a leader

• The difference between a boss and a leader

• Communicating up, down and across

• Effectively manage conflict

• The importance of diversity and inclusion

Payroll Maturity Scale and How to Evaluate  
Payroll Technology

Rahul Lakhanpal - Sr. Product Marketing Manager,  
Product Marketing, Workday 
Trista Carpenter - HCM Solution Consultant, Workday

Curious to know where you are on the payroll maturity scale 
and what that means for your company? Assess where you 
are today and where you should be going next. Learn how to 
evaluate technology needs along your evolutionary journey. 
Hear from customers on how they went from one stage to 
the next. Leave with a payroll maturity scale and technology 
evaluation matrix. 

,

 

Interested in the TPC Board?
The Texas Payroll Conference (TPC) Board of 
Directors is a “working board” consisting of twelve 
members and four advisors. Board membership 
requires a four-year commitment, three years as a 
regular voting board member and the fourth year 
as an Advisor to the current board. The Board 
service year begins after each conference has 
concluded.

Board members meet every other month, usually 
on Saturday and Sunday, at different locations 
within the state. Travel expenses are paid by TPC. 
Advisors are expected to attend all meetings 
during the year, with expense reimbursement at 
the same level as a Director of the Board.

TPC Board membership involves a lot of hard 
work and can require several hours each month to 
take care of Board business. There are also many 
benefits, including free conference registration, 
free travel, developing leadership skills, and 
making new friends. 

Please email the TPC Board of Directors at 
tpcboardselection@txpayrollconference.org if you 
have any questions or would like more information.

Apply now…deadline to submit applications is  
May 18, 2018!
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INVESTMENT 11
FRIDAY, SEPTEMBER 14, 2018 
1:45 PM – 3:15 PM 

California Payroll 101 

Valery Noakes, CPP – Consultant

In this session, learn the rhythm and moves for California 
payroll processing by identifying legislative updates and 
understanding what has changed in taxes. We will review 
labor codes that impact how we process payroll for these 
employees.

Payroll Accounting

Carolyn Cox, CPP – Payroll Business Lead, Wood 
Natalie Lopez, CPP – Sr. Manager, Global Payroll,  
American Bureau of Shipping

Why is accounting a dreaded part of the payroll process? Join 
this session to understand how payroll information is critical 
for feeding the general ledger, cost distribution systems, 
creating management reports, and financial statements in 
every company. We will discuss terminology, journal entries, 
accruals, reconciliations, and audits. You will leave with an 
understanding of how payroll impacts the financial statements!

Global Money Moving Mania

Michele M. Honomichl - Founder, Executive Chairman, & Chief 
Strategy Officer, Celergo 

Have to pay people in Europe? Need to transfer money to 
Africa for payroll taxes? Wondering how long it takes to send 
funds to Taiwan?  Wondering why your wire transfer failed?  
Are you confused by KYC, OFAC and other compliance 
programs?  Then this is the class for you!  We will explore the 
complexity, timelines, compliance, and government regulations 
related to the movement of money globally.

W-2 Reconciliation Process

Gerald Whittmore, CPP – Vice President of Payroll,  
Conduent Business Services

In this session, we will share W-2 reconciliation process 
best practices. What can we do quarterly to help make W-2 
reconciliation go seamlessly at year end? What can be done 
today to prevent W-2c's in February? 

Cafeteria Plans 

Karen Ward, CPP – Payroll Tax & Analyst Supervisor,  
Southwest Airlines Co

Looking to better understand section 125 Cafeteria plans and 
how they are still a great option for businesses to offer their 
employees? For most items in a plan, it could be an instant tax 
reduction for those who participate!! Stop by to get the latest 
information on a great benefit for your employees. (Covers: 
eligible items, taxation rules, reporting).

Giving Constructive Feedback

Kathy Phillips, CPP - Director of Operations, MeredithCPAs 

Providing constructive (not destructive) feedback is essential 
in helping others achieve their maximum potential.  Come 
explore with us how to provide constructive feedback as 
an essential tool to help build trust, correct a course and 
help develop others. We will explore the do's and don'ts 
for providing sincere, specific and timely feedback. Come 
prepared to share your best and worst scenarios to help apply 
our formula for success.

DOL Compliance: Is Your Organization at Risk?

Trey Watts – Assistant Vice President of Sales, TimeClock Plus 

How do organizations stay in the green while maintaining 
federal and state compliance? Labor regulations, budget 
restrictions, and a competitive recruiting market have 
made growth more challenging than ever. The right labor 
management tools should guide administrators with simplicity, 
speed, and flexibility. Automated labor controls should also 
help private businesses, public agencies, and non-profits 
ensure compliance with FLSA, FMLA, and ACA, all while 
delivering business-critical information in real time. Whether 
you’re looking for an alternative to paper time cards, or 
disenchanted with your current solution, visit us during this 
session to learn how proper workforce management will help 
your organization.

• Manage what matters with action-driven, customizable 
dashboards

• Handle exceptions and approvals with centralized 
reporting tools

• Control costs and minimize compliance risk with FLSA 
and ACA-specific tools

• Eliminate human error and payroll costs with payroll 
integration
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INVESTMENT 12
FRIDAY, SEPTEMBER 14, 2018 
3:30 PM TO 5:00 PM 

50 Shades of Payroll Passion

Paul Gill, CPP – Payroll Manager, CVR Energy, Inc.

50 Shades of Payroll - Unleash Your Passion for Payroll!

Tap into your passion for payroll with this presentation that 
focuses on payroll having a lot of moving parts, 50 plus, and 
will hone in on customer service, payroll management and 
how to lead a successful team. It has a theme throughout the 
talk to encourage the attendee to develop yourself which will 
in turn develop your career!

1.  Payroll is more than pushing a “Easy Button” and has 
 many moving parts

2.  Focus on customer service with a fun and different 
 approach that is easy to remember

3.  Discuss payroll management and leadership with a focus 
 on teamwork

4.  Personal and professional development that will lead you 
 to career advancement

California Payroll - 201

Valery Noakes, CPP – Consultant

The speed of the rhythm increases in this session as we 
review and discuss advanced topics related to California 
payroll processing. Unveil the mysteries of California payrolls 
that all employers need to know with group discussion

Simplifying Global Payroll Operations Across Teams, 
Countries, Entities and Systems

Dave Leboff - President US Operations, Immedis

Managing an international payroll process can prove 
exceptionally difficult when cultural, language, and time-zone 
differences exist. This layer adds complexity to ever-changing 
employment and tax legislation. The challenge can be 
exacerbated when dealing with multiple providers in different 
jurisdictions, and can add to time and compliance costs for 
your organization. If the providers don’t speak your language, 
how can you ensure transparency through the entire process? 

Dave Leboff, President of US Operations of Immedia shares 
insights on how to simplify your global payroll operations:

• Compliance and delivery
• Consolidation and management
• Technology and systems integration
• Global payments & currency challenges

Local Taxes OH & PA

Bruce Phipps, CPP - Principal Product Manager/US Legislative 
Analyst, Oracle

Learn the secret to the rhythm of the local taxes for Ohio and 
Pennsylvania. This class will review changes to PA Act 32 
and any changes in the Ohio taxes. You will amaze and excel 
in the dance of the complicated tasks of compliance, filing 
and annual reconciliations as you as you move to the rhythm 
making them to appear easy. 

State Disability & Family Leave Programs 

Karen Ward, CPP – Payroll Tax & Analyst Supervisor, Southwest 
Airlines Co

Are you a multi-state employer or thinking about expanding 
your business footprint in another state? If so, then you need 
to stop by this session without doubt!  Learn about additional 
rules that need to be observed when it comes to disability 
plans and programs, rules and regulations, and even some 
opportunities that tax reform is promoting.

Location – Location – Location – That’s The New 
Question

Susan Charles, CPP 

• Does your employer allow virtual employment?  

• Is your employer considering this?

• Any employee or certain positions?

• Home Based or Work from Home?

• Full Time or As Needed?

Many companies allow or offer this option – some are 
considering this and wonder, “Is this a good fit for us?”  
Come to this interactive workshop and join us as we discuss 
the pros and cons, the opportunities and the pitfalls so you 
and your management can make the best decision for your 
organization. Bring your experience and questions.
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How Digitization Will Impact Payroll

Rahul Lakhanpal - Sr. Product Marketing Manager, Product 
Marketing, Workday

Digitization is changing the way companies do business 
around the globe. In fact, it will drastically change the payroll 
organization and leaders need to understand what should be 
considered when building a digitization strategy for payroll. 
During this session we will cover the following:

• The digital opportunity for payroll

• The role of data scientist in payroll

• How digitization: 

•  Will change inputs into payroll

•  Will impact outsourcing in payroll providers features 
 and functionality

•  What payroll leaders need to do to prepare for a 
 digitized payroll organization

PORTFOLIO 13

SATURDAY, SEPTEMBER 15, 2018 
8:30 AM – 10:00 AM

Barbarians Behind the Wall: Mitigating Risk for 
Payroll in the Cloud

Joe Wilson - Chief Technology Officer, North America, Workday

In today’s connected world where data breaches and theft of 
Personally Identifiable Information (PII) are on the rise, what 
are the important things organizations should be looking 
for in a cloud-based provider for payroll?  Join Joe Wilson, 
Workday’s Chief Technology Officer – North America, as 
he unfolds the history of application security, reviews what 
modern vendors are doing to protect sensitive people data, 
and offers minimum vendor baselines for cloud payroll 
services.

PORTFOLIO 14

SATURDAY, SEPTEMBER 15, 2018 
10:15 AM – 11:45 AM 

The Unwritten Rules of the Career Game: The 
Importance of Investing In Yourself Cannot  
Be Overstated.

Cecilia Rose, MCC 

“ Be patient with yourself. Self-growth 
is tender; it’s holy ground. There’s no 
greater investment.”     – Stephen Covey

 
Don’t STOP now! We are on a roll! You have learned how 
vital investing in yourself is to you, to your family, to your 
career and to your financial future. Are you ready for the grand 
finale? Cecilia Rose knows that success is no accident, that 
it takes more than taking a class or sitting in on a webinar to 
really develop yourself. To really reap a harvest from investing 
in yourself. To do this, you need to anchor to anchor what 
you have learned and seal it in your bones. Career investment 
is like being a student of life. To never stop learning and to 
really excel, you cannot not do it if you want a rich and fulfilling 
career and life. Roll up your sleeves as we get ready to 
ground your new thought processes, your new behaviors and 
your reframed mindsets. 

Are you ready to take that next step? Are you ready to achieve 
the career that is calling your name, the one that makes you 
want to leap out of bed in the morning because you are on 
fire! Let’s fan that fire by spotlighting your talents, and making 
your gifts and skills visible.  Let’s give your compassion and 
passion a voice and a face for the world you want to serve. 
Yes! You have everything you need to set the world on fire! 
Don't miss the closing keynote… and make sure you wear 
fire retardant clothes because you are going to leave this 
conference on fire! 
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Olunteer$ 
Why you should volunteer 

 Get a behind-the-scenes look at what goes into putting on the  
Texas Payroll Conference 

 Opportunity to make new friends in the payroll profession 

 Expand your professional contacts with vendors in the payroll industry 

If you are interested in volunteering for the 2018 conference in  
The Woodlands, TX, please sign up by sending an email to 

tpcvolunteer@txpayrollconference.org.  Upon receiving your email, we 
will respond by sending you details regarding volunteer orientation, 

available opportunities and answer any other questions you may have. 
 

TPC will recognize the dedication of the volunteers at our closing 
session on Saturday, September 15th. 

 
We Look forward to helping you invest in yourself! 

 

 



The Woodlands Waterway Marriott
Hotel & Convention Center

DISCOVER THE WOODLANDS 
WATERWAY FROM OUR 
DISTINCTIVE HOTEL
Travel confidently to The Woodlands Waterway Marriott 
Hotel & Convention Center. Situated in The Woodlands, 
Texas on The Waterway, our hotel is an inimitable destination 
for travelers of all types visiting the area. Benefit from our 
superb location near the array of shops, restaurants and 
local attractions in The Woodlands, including the Cynthia 
Woods Mitchell Pavilion, which is connected to our hotel 
via a sky bridge. Although countless activities beckon, make 
time to recharge in our guest rooms and suites, some of 
which feature scenic outdoor balconies to soak in water 
views and cool breezes. Stop by our lobby Starbucks® for 
a morning pick-me-up or wind down with a delicious dinner 
at Ristorante Tuscany, our signature Italian restaurant. Our 
hotel also boasts a full-service spa and salon, a state-of-the-art 
fitness center, an outdoor swimming pool and over 66,500 
square feet of flexible venue space. Experience the benefits 
of having it all at The Woodlands Waterway Marriott Hotel & 
Convention Center.

Room Rates

$185 per night single/double.

The deadline to reserve your room is Sunday, August 19th. 
This is a strict deadline.

Amenities 

The Spa at the Waterway

The Spa at the Waterway offers guests an array of relaxing 
and rejuvenating treatments. Indulge in a facial, massage or 
manicure during your hotel stay in The Woodlands.

Appointment is Required

• 281 296 8866

Services, Treatments & Amenities

• Facials

• Manicures/pedicures

• Massages

• Paraffin hand treatments

• Waxing

Fitness Center

• Cardiovascular equipment

• Free weights

• Treadmills with cardio tv, eliptic equipment

• Fitness classes: Complimentary

• Fitness services: N/A

• Special guest privileges: N/A

Swimming

• Outdoor Pool

• Towels provided

• Whirlpool

 1601 Lake Robbins Drive The Woodlands Texas 77380 · PH 281 367 9797 



Parking
• On-site parking, fee: 6 USD hourly, 25 USD daily
• Valet parking, fee: 25 USD daily
• Complimentary off-site parking

Other Transportation

Bus Station
• Ride Metro – 0.1 miles N
• Woodlands Express Sterling Ridge Park & Ride  

48 miles N

Subway Station
• MetroRail – 11 miles NW
• Train Station
• Amtrak – 11.8 miles NW

Car Rentals

Enterprise Rent-A-Car
26026 Interstate 45
Spring, TX 77386
Phone: 281 367 7890

Hertz
26202 I-45 North
The Woodlands, Texas 77386
Phone: 281 296 8878

Area Airports

George Bush Intercontinental Airport - IAH

• 281 230 3100

Hotel direction: 22 miles N

Alternate transportation
• SuperShuttle; fee: 40 USD (one way);  

reservation required
• Estimated taxi fare: 75 USD (one way)

Visit IAH airport website

William P Hobby Airport - HOU

• 713 640 3000

Hotel direction: 40.4 miles N

Alternate transportation
• SuperShuttle; fee: 60 USD (one way); 

reservation required
• Estimated taxi fare: 120 USD (one way)

Visit HOU airport website

Dining At the Hotel

Breakfast

• Buffet breakfast, fee from: 21.00 USD

• Full American breakfast, fee from: 18.95 USD

• Hot breakfast, fee from: 17.95 USD

Ristorante Tuscany

• Italian

• Sample flavorful Italian fare in The Woodlands at 
Ristorante Tuscany, our signature restaurant.

• Open for breakfast

• Dress code: Casual

• 281 367 9797

Acqua Lounge

• American

• Wind down with light restaurant offerings and a full drink 
menu at Acqua Lounge, our casual bar and lounge in The 
Woodlands.

• Open for lunch and dinner

• Dress code: Casual

• 281 367 9797

Starbucks®

• Coffee House

• Begin your day in The Woodlands at our on-site 
Starbucks®. Sip on your favorite coffee beverage while 
you nibble on a fresh pastry or a grab-and-go lunch.

• Open for breakfast and lunch

• Dress code: Casual

• 281 367 9797

Concierge Lounge

• American

• Concierge Level hotel guests can enjoy access to our 
Concierge Lounge. Start your morning in The Woodlands 
with a tasty Continental Breakfast or sample hors 
d'oeuvres come the evening time.

• Open for breakfast and dinner

• Dress code: Casual

• 281 367 9797



More Options Nearby

P. F. Chang's China Bistro

Chinese, 0.3 miles

Experience a unique combination of Chinese cuisine, attentive 
service, wine, and tempting desserts all served in a stylish, 
high-energy bistro.

• Open for lunch and dinner

• Dress code: Casual

• 281 203 6350

Landry's Seafood

Seafood, 1.7 miles

Landry's is a prime destination for a night out on the town or a 
day relaxing in the sun. Take a break to catch some live music 
on our outdoor patio, stop by for our hopping Happy Hour or 
sample some of our famous seafood dishes.

• Open for lunch and dinner

• Dress code: Casual

• 281 362 9696

The Cheesecake Factory

American, 0.3 miles

Upscale casual dining restaurant offering more than 200 
menu selections including Appetizers, Pizza, Pasta, Seafood, 
Steaks, Salads, Sandwiches, and more.

• Open for lunch and dinner

• Dress code: Casual

• 281 419 3400

Fleming's Prime Steakhouse & Wine Bar

Steakhouse, 0.3 miles

As our name implies, our menu features the finest in prime 
beef, augmented by a tempting variety of chops, seafood, 
chicken, generous salads, inventive side orders and indulgent 
desserts.

• Open for dinner

• Dress code: Casual

• 281 362 0103

Baker St. Pub & Grill

Pub, 0.1 miles

A 6,500 square foot British-themed pub and restaurant, 
features a full menu and full service bar, state-of-the-art audio 
and video systems, complimentary wireless Internet access, 
live music several nights a week, and traditional games.

• Open for lunch and dinner

• Dress code: Casual

• 281 362 7431

Rockfish Seafood Grill

Seafood, 16.4 miles

We offer fresh, delicious tasting seafood at reasonable prices 
and are open every day for lunch and dinner.

• Open for lunch and dinner

• Dress code: Casual

• 281 587 2900

Tommy Bahama's Tropical Cafe & Emporium

American, 0.4 miles

Sit back and enjoy the island lifestyle with us. Savor our chef's 
eclectic, tropical fare or just unwind with one of our many 
delicious cocktails.

• Open for lunch and dinner

• Dress code: Casual

• 281 292 8669

Grotto Cocina Neopoltiana

Italian, 0.4 miles

Enjoy authentic Italian cuisine in a warm, entertaining 
atmosphere that will transport you to the cozy setting of a 
trattoria in the Old Country.

• Open for lunch and dinner

• Dress code: Casual

• 281 419 4252

Jasper's

American, 0.4 miles

Enjoy “home cooking” style with the best of America’s 
regional cuisine, including exceptional selections of rotisserie 
chicken, fish, prime steaks, salads, pizza and more!

• Open for lunch and dinner

• Dress code: Casual

• 281 298 6600



Kirby's Prime Steakhouse

Steakhouse, 0.6 miles

Since 1954, Kirby’s Prime Steakhouse has been serving 
the finest grain-fed, aged Midwestern Prime Beef, Fresh 
Seafood, daily Chef Features, and a spectacular collection of 
New and Old World wines. Enjoy Kirby’s elegant yet casual 
atmosphere!

• Open for dinner

• Dress code: Casual

• 281 362 1121

Goose's Acre

Pub, 0.5 miles

"The Goose's Acre" is a genuine Irish Pub that was 100% 
designed and built in Ireland, and then shipped to the States 
to bring an authentic Irish experience to the Woodlands.

• Open for lunch and dinner

• Dress code: Casual

• 281 466 1502

Hubbell & Hudson Market & Bistro

American, 0.1 miles

Combine the world-class talents of our executive chefs with 
an endless supply of top-quality ingredients, the result: an 
innovative menu that can change as quickly as new deliveries 
of in-season inspiration arrive - and that's on a daily basis.

• Open for breakfast, lunch and dinner

• Dress code: Casual

• 281 203 5641

Local Attractions

The Woodlands Waterway   

The Woodlands Mall   

The Cynthia Woods Mitchell Pavilion   

Market Street The Woodlands   

Tinseltown Movie Theater   

The Woodlands Children's Museum   

Old Town Spring   

Splashtown Water Park   

Children's Museum of Houston   

Galleria Mall   

Sightseeing

Let those in the know show you around town

Armand Bayou Canoe Tours   

• Armand Bayou

• Armand Bayou Canoe Tours

• 281 474 2551

Asian Heritage Tours   

• Asiatown in Southwest Houston

• Asian Heritage Tours

• 832 858 2788

Buffalo Bayou Boat Tours   

• Buffalo Bayou

• Buffalo Bayou Boat Tours

• 713 752 0314

Galveston Island Tours   

• Galveston Island

• Galveston Island Tours

• 409 765 8687

Houston Tours   

• Houston

• Destination Houston Tours

• 281 849 1334

More Activities

• Bowling 2 miles

• Horseback riding 15 miles

• Jet-skiing 15 miles

• Jogging/fitness trail 0.1 miles

• Kayaking 1 miles

• Water-skiing 15 miles

• Tennis 3 miles



Fitness Nearby

24 Hour Fitness 0.5 Miles   

• Cardiovascular equipment

• Free weights

Fitness classes: Not Available

Fitness services: Pool, Basketball, Racquet ball

Golf Nearby

The Woodforrest Club @ Fish Creek – 14.2 Miles

• 936 588 8800

The Woodforrest Club @ Fish Creek: 27 holes, 7,100 yards.  
Par for course: 72

Designed by Steve Elkington

• Greens fees apply

• Rentals and Lessons

• Driving range and Putting green

Augusta Pines – 8.7 Miles 

• 281 290 1910

Augusta Pines: 18 holes, 7,041 yards. Par for course: 72

• Greens fees apply

• Rentals and Lessons

• Driving range and Putting green

Lake Windcrest Golf Club –13.4 Miles   

• 281 259 2279

Lake Windcrest Golf Club: 18 holes, 7,040 yards. Par for 
course: 72

• Greens fees apply

• Rentals

• Driving range and Putting green

Tour 18 – 22.5 Miles   

• 281 540 1818

Tour 18: 18 holes, 6,800 yards. Par for course: 72

• Greens fees apply

• Rentals and Lessons

• Driving range and Putting green

Spa Nearby

Secret Expressions – 1.6 Miles   

Services, Treatments & Amenities

• Body scrub

• Body wrap

• Foot bath

• Hair & scalp treatments

• Makeup Services

• Manicures/pedicures

• Massages

• Waxing

Swimming Nearby

Galveston Beach – 70 Miles
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 2018 Conference Sponsors

Diamond Sponsor

Conference Sponsor

Friday Night Theme Party

Volunteer Sponsor
Houston Chapter APA                                         

First Time Attendees Sponsor & 
Break Sponsor

Photo Booth

Platinum Sponsor

Bronze Sponsor

Silver Sponsor

Bronze Sponsor

Photo Booth Sponsor

First Time Attendees

Volunteers
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 2018 registered exhibitors



OEarly  Bird  Registration  by  March 31, 2018 $850       O Guest Registration for Friday Night Event $80
O Regular Registration by July 31, 2018 $900 O Discount for current National APA Membership $25

 

REGISTRATION FORM
29th ANNUAL TEXAS PAYROLL CONFERENCE

September 12 – 15, 2018 • The Woodlands Waterway Marriott Hotel • The Woodlands, Texas 
PLEASENOTE:Registrationwillnotbeprocesseduntil fullpaymentisreceived.Tobe eligible for the reduced registration,payment mustaccompany your
completed form and be postmarked by the deadline date stated below. Please type or print clearly.
Send completed registration form to: Texas Payroll Conference, PO Box 191473, Dallas, TX 75219

Full Name: 0CPP 0 FPC 0 CPA 0 Speaker 0 Exhibitor 0Other

First Name for Badge:

Company:

E-mail:________________________________________________

Title:___________________________________________________

Mailing Address:  City:  State: Zip:_________________

Daytime Phone Number:   Fax Number:    Cell:______________________________

The attendee registration fee includes all educational sessions, access to exhibit hall, meals and breaks as listed in the Conference brochure and the Friday
night special event, which includes dinner.

Attendee Guest Name:
 
 

0 Late Registration beginning August 1, 2018 $1,000

*PLEASE CHECK ONE WORKSHOP PER INVESTMENT –

(Must be a member at time of payment.)

 

Wednesday, 9/12/2018

Portfolio #1 Opening Session 0 Not Attending

Investment #2 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #3 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #4 0 A 0 B 0  C 0 D 0 E 0 F 0 G 0 Not Attending

 
Thursday, 9/13/2018

Portfolio #5 General Session                 0 Not Attending 
Investment #6 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #7 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #8 0 A 0  B 0  C 0 D 0 E 0 F 0 G 0 Not Attending

Friday, 9/14/2018

Portfolio #9   General Session                     0 Not Attending

Investment #10 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #11 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #12 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

 
Saturday, 9/15/2018

Portfolio #13 General Session                                 0 Not Attending

Portfolio #14 General Session                                 0 Not Attending

 

CANCELLATION POLICY:  If you register for the 2018 Conference and cannot attend, we encourage you to send a substitute. If you cannot send a substitute, NO REFUND IS GRANTED, but a 50% credit of your 2018 Registration 
Fee may be issued for use at the 2019 Conference. A written cancellation notice MUST be received by TPC and postmarked no later than August 1, 2018. No credit will be issued for the 2018 Conference after the August  1, 
2018  deadline.

By registering for this Conference, you are granting TPC photographers permission to take your picture and publish it on the TPC website, slide show, photo album, or marketing brochure. You are also granting TPC permission
to communicate with you via fax and/or email, which could include information about upcoming programs, services, discounts, registration deadlines, and more.

 

0 I hereby state that I have read and understand the Cancellation Policy and photographer permission governing the 2018 Texas Payroll Conference as outlined above.

0Check if you wish to be omitted from the published Attendee List.  The Attendee List may be provided to Exhibitors prior to the Conference.
 

Emergency Contact Name:
 

Phone Number:

0Check if you are a First TimeAttendee to the Texas Payroll Conference 0 Any special dietary or other needs?

How did you hear about the Conference?

0 Prior Attendee 0 Payroll Organization 0 AP Organization 0 HR Organization 0 Brochure 0 Flier 0 Internet 0 Postcard 0 E-mail 0 Other

0 Are you an APA Chapter member? If so, to which chapter do you belong?

0 Check if you plan on staying at the The Woodlands Waterway Marriott Hotel 0 Check if you are you interested in being a volunteer

0 Check if you are you interested in serving on the TPC Board of Directors                  0 Check if you are you interested in receiving Scholarship Program information



THURSDAY ONLY REGISTRATION FORM
29th ANNUAL TEXAS PAYROLL CONFERENCE

 
 

September 12 – 15, 2018 • The Woodlands Waterway Marriott Hotel • The Woodlands, Texas 
 
 
 

PLEASE NOTE: Registration will not be processed until full payment is received. Please type or print clearly.
Send completed registration form to: Texas Payroll Conference, PO Box 191473, Dallas, TX 75219

Full Name: 0CPP 0 FPC 0CPA 0 Speaker 0Exhibitor 0Other
 

First Name for Badge: E-mail:________________________________________________
 

Company: Title:
 

Mailing Address: City: State: Zip:
 

Daytime Phone Number: Fax Number: Cell:

The attendee Thursday registration fee includes all educational sessions, access to exhibit hall, meals and breaks as listed in the Conference brochure.
 
 
0 Thursday Only Registration $550 0 Discount for current National APA Membership $25

(Must be a member at time of payment.)

 
PLEASE CHECK ONE WORKSHOP PER INVESTMENT 

 
Thursday, 9/13/2018
Portfolio #5 G e n e r a l  S e s s i o n             0 Not Attending

Investment #6 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #7 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #8 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending
 

 
CANCELLATION POLICY:  If you register for the Thursday only option for the 2018 Conference and cannot attend, we encourage you to send a substitute. If you cannot send a substitute, NO REFUND WILL BE GRANTED.

By registering for this Conference, you are granting TPC photographers permission to take your picture and publish it on the TPC website, slide show, photo album, or marketing brochure. You are also granting TPC permission
to communicate with you via fax and/or email, which could include information about upcoming programs, services, discounts, registration deadlines, and more.

 

0 I hereby state that I have read and understand the Cancellation Policy and photographer permission governing the 2018 Texas Payroll Conference as outlined above.

0Check if you wish to be omitted from the published Attendee List.  The Attendee List may be provided to Exhibitors prior to the Conference.
 

Emergency Contact Name: Phone Number:

0Check if you are a First TimeAttendee to the Texas Payroll Conference 0 Any special dietary or other needs?
 

How did you hear about the Conference?

0 Prior Attendee 0 Payroll Organization 0 AP Organization 0 HR Organization 0 Brochure 0 Flier 0 Internet 0 Postcard 0 E-mail 0 Other

0 Are you an APA Chapter member? If so, to which chapter do you belong?

0 Check if youplan on staying at The Woodlands Waterway Marriott Hotel

0 Check if you are you interested in being a volunteer

0Check if you areyou interested in serving on the TPC Board of Directors

0 Check if you are you interested in receiving Scholarship Program information



FRIDAY ONLY REGISTRATION FORM
29th ANNUAL TEXAS PAYROLL CONFERENCE

 
 

September 12 – 15, 2018 • The Woodlands Waterway Marriott Hotel • The Woodlands, Texas 
 
 
 

PLEASE NOTE: Registration will not be processed until full payment is received. Please type or print clearly.
Send completed registration form to: Texas Payroll Conference, PO Box 191473, Dallas, TX 75219

Full Name: 0CPP 0 FPC 0CPA 0 Speaker 0Exhibitor 0Other
 

First Name for Badge: E-mail:________________________________________________
 

Company: Title:
 

Mailing Address: City: State: Zip:
 

Daytime Phone Number:   Fax Number:   Cell:_______________________________

The attendee FRIDAY registration fee includes all educational sessions, access to exhibit hall, meals and breaks as listed in the Conference brochure and the
 Friday night special event, which includes dinner.
 
0 Friday Only Registration $625 0 Discount for current National APA Membership $25

(Must be a member at time of payment.)

 
PLEASE CHECK ONE WORKSHOP PER INVESTMENT 

 
Friday, 9/14/2018
Portfolio #9 G e n e r a l  S e s s i o n             0 Not Attending

Investment #10 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #11 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending

Investment #12 0 A 0 B 0 C 0 D 0 E 0 F 0 G 0 Not Attending
 

 
CANCELLATION POLICY:  If you register for the Thursday only option for the 2018 Conference and cannot attend, we encourage you to send a substitute. If you cannot send a substitute, NO REFUND WILL BE GRANTED.

By registering for this Conference, you are granting TPC photographers permission to take your picture and publish it on the TPC website, slide show, photo album, or marketing brochure. You are also granting TPC permission
to communicate with you via fax and/or email, which could include information about upcoming programs, services, discounts, registration deadlines, and more.

 

0 I hereby state that I have read and understand the Cancellation Policy and photographer permission governing the 2018 Texas Payroll Conference as outlined above.

0Check if you wish to be omitted from the published Attendee List.  The Attendee List may be provided to Exhibitors prior to the Conference.

 
Emergency Contact Name: Phone Number:

0Check if you are a First TimeAttendee to the Texas Payroll Conference 0 Any special dietary or other needs?
 

How did you hear about the Conference?

0 Prior Attendee 0 Payroll Organization 0 AP Organization 0 HR Organization 0 Brochure 0 Flier 0 Internet 0 Postcard 0 E-mail 0 Other

0 Are you an APA Chapter member? If so, to which chapter do you belong?

0 Check if youplan on staying at The Woodlands Waterway Marriott Hotel

0 Check if you are you interested in being a volunteer

0Check if you areyou interested in serving on the TPC Board of Directors

0 Check if you are you interested in receiving Scholarship Program information



Beginner & Core Payroll Concepts 
Intermediate & Advanced Payroll Concepts 

Global Payroll
Taxes 

Human Resources 
Management 

Technology 

W
EDNESDAY, SEPTEM

BER 12, 2018

Portfolio 1  12:00 pm to 12:30 pm 
Welcome -  The Waterway Ballroom

Porfolio 1  12:30 pm to 2:00 pm 
General Session - Cecilia Rose -  The Unwritten Rules of the Career Game: Return on Investment - Insuring Your Most Valuable Financial Asset  - Grand Ballroom

Investment 2 - 2:15 pm to 3:15 pm 
The Melody of Payroll Basics 

Roundtable Discussion – School Districts 
Special Considerations for Canadian  

Year-End

How to Control your Unemployment Costs 
Through Tax Techniques and  

Claims Responses
IRS Updates 

Be an Employee Magnet –  
The Manager People Want To Work For

Explanation of the E-Verify systems  
Enrollment, and Use  

SPEAKER
Gerald Whittmore, CPP

Emma Jackson, CPP
Natalie Lopez, CPP

Matthew Kaufer 
Cassandra Felton

Paul Gill, CPP 
Samantha Alonso 

Investment 3 - 3:30 pm to 5:00 pm 
 Preparing for the CPP / FPC Exam 

Taxable Fringe Benefits 
The Future of Global Payroll Technology 

Overpayments and Back Pay Agreements
Form I-9 Employment Eligibility Verification, 

Form I-9 Employer Compliance Audits  
and Fines & IMAGE Program 

Coaching to Improve Performance –  
“Pitching” Your Message in the Right Key

Principles of Writing Reports  

SPEAKER
Karen Davidson, CPP

Carolyn Cox, CPP
Richard Limpkin

Teresa Mulkey, CPP
Samantha Alonso / Veronica McGeachy

Emma Jackson, CPP
Robert Swingler, CPP

Investment 4 - 5:15 pm to 6:45 pm
Circular E (Publication 15) – A Useful Guide  

for the New and Seasoned Payroll and HR 
Professional 

Payroll Reconciliation to Your Journal Entries
Canadian Payroll: A Provincial Approach 

Fundamentals of Stock Compensation  
for Newcomers

 Best Practices in the Unemployment  
Claims and Hearing Process

Record Retention 
Implementation Best Practices

SPEAKER
Karen Davidson, CPP

Robert Swingler, CPP
Natalie Lopez, CPP

Teresa Mulkey, CPP
Matthew Kaufer 

Susan Charles, CPP
De Ann Doonan, CPP

THURSDAY, SEPTEM
BER 13, 2018  

Portfolio 5 - 8:00 am to 9:30 am 
General Session - Coach Slowik - The Wonderful World of Payroll  - The Waterway Ballroom 

Investment 6 - 9:45 am to 11:15 am 
Calculations 101 

Conducting the Symphony of Payroll  
Audit Reports   

Global Change Management 
Mergers & Acquisitions

FLSA - Nonexempt Employees 
Disaster Recovery

Reinventing Payroll & HR: Designing  
for the Workforce of Tomorrow

SPEAKER
Susan Charles, CPP

Gerald Whittmore, CPP
Danita Lewis 

Matthew Ort / Ken Fitzgerald / Stephen Kenney 
Brian Farrington 

Carolyn Cox, CPP / Natalie Lopez, CPP
Keith Webb

11:30 am to 1:30 pm 
Lunch with Exhibitors 

Investment 7 - 1:45 pm to 3:15 pm 
Child Support & Alimony

Termination Pay and Payments to  
Deceased Employees

GDPR, Compliance and Global Payroll
US Short-Term Business Travelers

FLSA - Exempt Employees
Making Your Supervisory Skills  

“A Sound Investment”
Streamlining Payroll with Next Generation 

Payments and Disbursements 

SPEAKER
Natalie Lopez, CPP

Teresa Mulkey, CPP
Richard Limpkin

Matthew Ort / Ken Fitzgerald / Stephen Kenney 
Brian Farrington 

Emma Jackson, CPP
Brian Slowik 

Investment 8 - 3:30 pm to 5:00 pm
Payroll for Beginners 

Nontaxable Fringe Benefits 
Middle East and Africa Payrolls

When You  Are  Out of Tune -  
Common Errors In  Taxation 

EEOC Basics - What You Need to Know About 
Discrimination and Harrassment Laws

Change Management: Lessons Learned  
from the Road

Location, Location, Location - How Geolocation 
Can Help in Payroll Compliance

SPEAKER
Susan Charles, CPP

Carolyn Cox, CPP
Michele Honomichl

Gerald Whittmore, CPP
Brian Farrington 

De Ann Doonan, CPP
Frank Tresnak 

5:00 pm to 7:00 pm 
Exhibitor Reception

FRIDAY, SEPTEM
BER 14, 2018

Portfolio 9 - 7:45 am to 8:30 am 
Awards Ceremony - The Waterway Ballroom

Portfolio 9 - 8:30 am to 10:00 am 
General Session - Dan Dycus - Payroll, Human Resources and  Accounts Payable - Three Groups in the Same Sandbox, Can't We  Just Play Together? - The Waterway Ballroom

Investment 10 - 10:15 am to 11:45 am 
Garnishments and Other Wage Attachments 

Calculations 201
When Companies Go Global 

Local Taxes A to Z 
The Future of Talent Acquisition and  

Management: What Matters to Tomorrow’s 
Workforce Matters Today

Leadership - It Is A Sound Investment!!   
Payroll Maturity Scale and How to Evaluate 

Payroll Technology

SPEAKER
Natalie Lopez, CPP

Susan Charles, CPP
Danita Lewis 

Bruce Phipps, CPP
Jill Silman Chapman, SPHR, SHRM-SCP,  

MS-HRM
Kathy Phillips, CPP

Rahul Lakhanpal / Trista Carpenter 

12:00 pm to 1:30 pm 
Exhibitor Lunch 

Investment 11 - 1:45 pm to 3:15 pm 
California Payroll 101

Payroll Accounting 
Global Money Moving Mania

 W-2 Reconciliation Process
Cafeteria Plans 

  Giving Constructive Feedback 
DOL Compliance: Is Your Organization at Risk? 

SPEAKER
Valery Noakes, CPP

Carolyn Cox, CPP / Natalie Lopez, CPP
Michele Honomichl

Gerald Whittmore, CPP
Karen Ward, CPP

Kathy Phillips, CPP
Trey Watts 

Investment 12 - 3:30 pm to 5:00 pm
50 Shades of Payroll Passion 

California Payroll 201
Simplifying Global Payroll Operations Across 

Teams, Countries, Entities and Systems 
Local Taxes OH & PA

State Disability & Family Leave Programs
Location – Location – Location  - That’s the 

New Question 
How Digitization Will Impact Payroll

SPEAKER
Paul Gill, CPP 

Valery Noakes, CPP
Dave Leboff

Bruce Phipps, CPP
Karen Ward, CPP

Susan Charles, CPP
Rahul Lakhanpal  

7:00 pm to 12:00 am
Dinner and Friday Night Party

SATURDAY, SEPTEM
BER 15, 2018

Portfolio 13 -  8:30 am to 10:00 am 
General Session -  Joe Wilson - Barbarians Behind the Wall: Mitigating Risk for Payroll in the Cloud -  The Waterway Ballroom

Portfolio 14 - 10:15 am to 11:45 am 
General Session - Cecilia Rose, MCC  - The Unwritten Rules of the Career Game: The Importance of Investing In Yourself Cannot be Overstated -  The Waterway Ballroom 

11:45 am to 12:00 pm
CLOSING 


